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Modern Slavery & Human Trafficking 

Statement 

This statement is made on behalf of Verco Office Furniture Ltd and sets out the steps we 

have taken to ensure that our business, as well as our supply chains are free from Human 

slavery and human trafficking during the year ending 31/12/2023. 

Our Commitment 

Verco is committed to preventing acts of modern slavery and human trafficking from 

occurring within its business.  We always work to the highest professional standards and 

comply with the Modern Slavery Act 2015 (and 2018 Reviews) plus all laws, regulations, 

and rules relevant to our business. We expect high standards from those we work with 

and are committed to ensuring there is no modern slavery or human trafficking in our 

supply chains.  

Slavery, child labour and human trafficking are serious crimes and a violation of 

fundamental human rights. There are various forms of this 'Modern Slavery', which 

deprives victims of their liberty and usually involves financial exploitation.  We conduct 

our business fairly, ethically and with respect to fundamental human rights. We are fully 

committed to the prevention of all forms of slavery, forced labour or servitude, child 

labour and human-trafficking, both in our business and in our supply chains.  

Employees 

People within our Company are required to read and comply with this policy if they work 

for, or on behalf of our Company in any capacity, including as: an employee, director, 

officer, worker, consultant, volunteer, supplier or service provider.   All our employees 

receive Modern Slavery and Human Trafficking Awareness training, and this also forms 

part of the Induction process for new starters. 

The Company's Production Director is the management representative responsible on a 

day to day basis for this policy, but the Managing Director is ultimately responsible for 

allocating the resource and signing the document. 
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Our suppliers 

We set requirements for all our suppliers through our Supplier Code of Conduct for our 

Supply Chain and take appropriate measures to ensure that our suppliers adhere to the 

same high standards.  In it, we make it clear what expectations and requirements we 

have in connection with their social responsibility.  The Code is based on the UN Global 

Compact and those identified under UK law.  The Supplier Code of Conduct includes 

requirements concerning e.g. human rights and forced labour.  We carry out a risk 

assessment of the suppliers, based on the manufacturing process, industry knowledge 

and the location of the production facility.  We have processes and policies in place as 

well as using well established, reputable partners and conduct quarterly reviews. 

In cases where we judge that there is a greater risk of the requirements in our code not 

being fulfilled, we carry out an audit on site at the supplier's premises.  Audits are also 

carried out for all new suppliers.  All on-site audits result in the creation of a Supplier Code 

of Condict report.  If discrepancies are identified during a supplier audit, the supplier is 

required to draw up an action plan to rectify the discrepancy.  The supplier's action is 

then followed up through evidence and verifications, or on-site visits.  If a supplier is 

found to have breached this policy and not implemented the rectification plan and 

found to still have slavery or human trafficking in their business, or knowingly within their 

supply chain, our Company will terminate the contract with them and pursue its legal 

remedies against that supplier. 

Our Code of Conduct describes our principles in the areas of human rights, labour rights, 

environmental practice and anti-corruption. The code is based on the company's core 

values and the UN's Global Compact.  All departments and employees in the Company 

are obliged to respect and follow the Code of Conduct.  Verco want to have an open 

corporate culture where everyone feels safe to speak up when problems are 

discovered.  Any suspicion of irregularities or deviations from the Code of Conduct are 

required to be reported.  Primarily, these suspicions are raised with the nearest manager.  

We have a whistle-blower policy in place, which enables employees to anonymously 

report breaches of the code without fear of reprisals.  Identified breaches of reports filed 

through the whistleblowing system are received and handled confidentially by the 

central crisis management team consisting of; our Production Director, Procurement  
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Manager and our company’s elected Equal Rights Champion within the workplace.  The 

crisis management team initiates necessary investigations and actions, or directs the 

case to the right decision maker in the organisation. 

Verco operates an integrated management system accredited to ISO 9001, ISO 14001 

and ISO 45001 to ensure that all Company activities are planned to make sure they are 

carried out effectively and efficiently, while complying with Company policies including 

those related to Modern Slavery and Human trafficking.  To date we have not been 

made aware of any human trafficking/slavery activities within the supply chain, but if 

any were highlighted to us then we would act immediately in accordance with our legal 

and moral obligations. 

 




